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Table 1 The competence structure standard of cost engineering
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Table 2 The knowledge structure, competence standard and curriculum of project cost employees
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Fig.1 Theoretical teaching system under the linkage of teaching and scientific research
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Fig. 2 The sketch map of simulation laboratory
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Fig. 3 The “four in one” graduation examination system

of project cost
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Exploration and practice on applied
professional training model of project

COSt—A case study of Tianjin University of
Technology

Yin Yilin, Bai Juan

(School of Management of Tianjin University of Technology, Tianjin 300384, China )

[Abstract] Great-leap-forward development of consulting industry puts forward new demands
for project cost professionals. The training of application-oriented talents applicable to market

$ demand is the primary task of personnel training of project cost. This paper takes Tianjin Uni-
versity of Technology as an example, analyzing the quality characteristics of application-orient-
ed talents. Build a systematic exposition of the construction of application- oriented training
model of project cost, based on the construction of the teaching system and the team’s training
and construction, designed to provide a reference for application- oriented training model of
project cost.

[Key words] application-oriented talents; project cost; training mode
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